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South Asian Women’s Community Centre

The South Asian Women’s Community Centre (SAWCC) is dedicated to the empowerment of women of South Asian origin. We are committed to supporting South Asian women and their families facing discrimination on the basis of physical and mental ability, religion, colour, nationality, age, sexual orientation and identity, caste, and class.  We are guided by the international Convention on the Elimination of all Forms of Discrimination Against Women (CEDAW) and the Canadian and Quebec Charters of Human Rights.  We are informed by a feminist ethos and sisterhood, and we are guided in our work by principles of intersectionality
, equality, equity
, and transparency.
Position: Community worker

Salary: $14/ hour
Supervisor: Centre coordinator
Hours: 35 hours / week (weekdays) 
Requirements:
· Be a Canadian citizen or permanent resident.
· Fluent in Dari, Farsi, English, and French. Functional knowledge of Pashto is an asset
· Have knowledge of social services in Montreal 

· Understanding of community needs and issues

· Motivation to provide services to all age groups

Skills:

· Excellent Communication skills

· Exceptional listening skills

· Organizational and motivational skills

· Confidence in talking to people in groups and one to one basis

· Patience, tact and ability to earn trust

· Creative thinking and problem solving

· Ability to handle general administrative duties

· Can take initiative

Task and responsibilities for community worker
The community worker will be responsible for taking phone calls and appointments with women and families who communicate mainly in Farsi and Dari. 
The community worker will be responsible for offering one-on-one support, accompaniment services, translation services, support and filling out paperwork as well as offering counsel and advice regarding social services within the city. 

The community worker will be expected to do some administrative work.
The community worker will be supported [daily] by the Centre coordinator as well as her colleagues. 

Please send your CV and a cover page, addressed to the Hiring Committee, by July 7th, 2017 via email to sawcc@bellnet.ca.  For further information, please contact: (514) 528-8812 ext. 104


1035 rue Rachel Est


3ème étage


Montréal, Qc. H2J 2J5 


Téléphone: 514-528-8812


Télécopier:514-528-0896


E-mail: sawcc@cam.org





	Centre 	South Asian	


	communautaire des	Women’s	


	femmes	Community


sud-asiatiques	Centre





Celebrating our Strength!	1981-2017	Celebrons notre force








� We acknowledge that we are on unceded Kanien'kehá:ka (Mohawk) territory.


� Intersectionality -- the interconnected nature of social categorizations such as race, class, and gender as they apply to a given individual or group, regarded as creating overlapping and interdependent systems of discrimination or disadvantage. 


� Equity -- the quality of being fair and impartial; recognition that fairness must be based on the premise that not everyone is completely regarded as equal position because of various factors, and therefore there is a need to ensure recognition of this difference while striving for equality; justice achieved not simply according to the strict letter of the law but in accordance with principles of substantial justice and the unique facts of the case. E.g. pay ‘equity’ which is not simply ‘equal pay for equal work’ but ‘equal pay for work of equal value’.  To illustrate this, school teaching and nursing, are areas that have been historically underpaid due to the fact that most workers in these areas were women, and being underpaid had little to do with the amount and quality of work.  So salary revision schemes would look at how gendered work has fed into unequal pay and pay equity seeks to ensure fairness when comparing ‘apples’ to ‘oranges’. 





